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From the Presidentods Desk

Welcome to our 2010 conference edition of your Nead Journal! Hopefully you are reading this edition
while traveling to our 18 Annual Conference at University of North Carolina Charlotte.

For everyone who is joining us at UNCC | welcome you to tfeArgual Conference and hope to find time

to meet with as many members as possible. | am very interested in hearing all the great things members ar
involved in around your campus, and our conference is a perfect place to share with each other. | encourag
you to meet people and introduce yourself to those you do not know. We are all members of the extended
ANTSHE family, so take time to share with your fellow member.

As you have heard me say time and time again, your elected Board of Directors are all dedicated volunteers
is only through their consistent efforts and dedication that ANTSHE continues to flourish. The board membe
take on tasks , research projects, develop resolutions, and handle just about everything | ask of them. | kna
speak on your behalf when | say how much we appreciate their efforts and will continue to support their work
It is YOU they are working so hard for.

| look forward to the challenges of next year and look forward to working with all of you. | am optimistic
about the endless possibilities for the continued growth of ANTSHE! As we move forward this year let us
never forget our mission to encourage and coordinate support, education and advocacy for all adult learners

Stay in touch and keep us in the loop on activities and efforts of your nontraditional student clubs across the
country. We love hearing about all the great events that happen every year.

Stay in touch stay connected; www.facebook.com/antshe http://nontrads.blogspot.com/

Jeffrey Bunnell

ANTSHE President
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Together we can make a differencel

March 12-13, 2010

OWith character

to spare, it's no secret
tions, dining and nightlife and shopping and sporting events. Enjoy the Southern hospitality!
From NASCAR to Carowinds

and the

Billy Gr

-Visitcharlotte.com
UNC Charlottehas a Norlraditional Student Organization that focuses on encouraging stu-
dent involvement on campus and in the community

The University of North Carolina at Charlotte

Office of Adult Students and Evening Services
9201 University City Blvd. Charlotte, NC 282281
Phone:704/6872596Fax:704/6873229E-mail oases@uncc.edu

Click here for more information!



http://www.oases.uncc.edu
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Conference Schedule of Sessions & Speakers

Friday, March 12, 2010

11:00 am- 5:00 pm- Conference Registration

1:00 pm- 1:50 pm- Opening Session Dr. Terri Manning (Central Piedmont Community Colleg&)Jeanie Moore

(RowanCabarrus Community College)

2:00 pm- 2:50 pmi Session I

T Newc omer 6isDora Mirkleyd ANTSHE Vice President)

1 Preparing the Adult Student to Return to the Classroom: Steps for Succddargot Payne (Montreat College)

1 49er Finish Program: Identify and Recruit Former Seniors Back to the Universitylelissa LaMarche (University
of North Carolina in Charlotte)

3:00 pm- 8:00 pm- Exhibitor's Display

3:00 pm- 3:50 pm- Concurrent Session Il:

1 Project AHEAD: Reinforce Academic and Life Skills for High Risk Adult Learn&r§ammy McDonough
(Chattanooga State Community College)

1 Planning, Prospecting and Philanthropy: Program Development for Adult Learngisster Powell (Winston
Salem State University)

1 E-communication: Harnessing Cyber Courte$ylLaurel Walsh (Walden University)

4:00 pm- 4:50 pm- Concurrent Session Il

1 Going from Combat to the Classroom: Integrate the Veteran into the Camplsvis Martin (Eastern Kentucky
University)

1 Tapping into the Hidden Job Market Rebecca Cody (University of North Carolina in Charlotte)

1 E-Textbooks: A Review of Current Technology and TreridEvan Duffi Mt. Olive College

5:00 pm- Featured Speak@rDr. Tony Zeiss, President of Central Piedmont Community College

Reception (dinner on your own)

Saturday, March 13, 2010

8:00 am- 4:00 pm- Exhibitor's Display and Publications Swap

8:00 am- 9:00 am- Continental Breakfast

9:00 am- 9:50 am- Featured Speake¥layor Pat McCrory

10:00 am- 10:50 am- Concurrent Session IV:

1 The Effects of No Child Left Behind on College Instruction: Modifications to the CurricultinBarry Hersh
(Missouri Western State University)

9 The Working Class Studentds Emotional and Psychol oc
Academic and Individual Values Tina Lloyd (University of The Rockies)

1 The Age of Technology: Computer Literacy and the Nontraditional Studedacqueline McClary (University of
South Carolina)

11:00 am- 11:50 am- Concurrent Session V:

1 Preparing Your Four Year College for Community College Transfer Student: Develop Effective Seminars for
Transfer Students Jessica FoxVilson and Judy Johnson, (Augsburg College)

1  When Past and Future Collide: The Nontraditional Resurm&ristian Alton (ANTSHE/Southern lllinois Univer-
sity) and Kay Mitchell (ANTSHE/Oklahoma State University)

1 Twitter, Facebook and College Success: Applications to Enhance Leariidgn Ulrich (Stanly Community Col-
lege)

12:00 noon- 1:45 pmi Lunch, Kazimour Scholarship Award, Keynote Speaké&strid Chirinos, President, Diverso

Global Strategies

2:00 pm- 2:50 pm- Concurrent Session VI:

1 Achieving Hegemony in ANTSHE Certification Program: Concrete Ways to Better S&lwetraditional Students

i Amanda King (ANTSHE/Eastern Kentucky University) and Donna Minkley (ANTSHE/University of Wiscbnsin

Parkside)

SOARIing Through the Interview: Unspoken BehavidrKristian Alton (ANTSHE/Southern lllinois University)

Livesavers: Critical Resources for Nontraditional Studeifit®ontraditional Student Organization (University of

North Carolina in Charlotte)

3:00 pmi 3:45 pmi General Session/Panel Session

3:457 4:00 pm- Closing sessionNe xt Ye ar 6 s- TadddRowed (Kemmesaw State University)

L. /|
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Be Part of an Important Tradition and Donate to the:
ANTSHE ANNUAL SILENT AUCTION
All proceeds benefit your scholarship fund

Now accepting donations for this fun community service event
Dondét miss this opportunity t

Items that have stirred up bids in the past include:

1 Sweatshirts;shirts, hats

Travel mugs, coffee mugs, drinking glasses, water bottles
Themed baskets: BBQ , school spirit, regional favorites
Student works of art: ceramics, paintings, drawings, pottery
Jewelry

= =2 =4 -a -

Specialized promotional items showcasing your institution

Many times these items can be donated to you just for asking around your campus
Please ask your:
1 Bookstore
Student Life Office
Advising Office
University Relations
Multi-Cultural Student Affairs Office
Student Organizations

= =4 =4 a4 -2 -2

Art Department

Not able to attend the conference this year?
Send a gift from your institution :

For your convenience donations can be shipped ahead of the conference to:

Cricket Bonnetaud
UNC Charlotte/ Barnard 106
9201 University City Blvd.

Charlotte, NC 282208001
communications@antshe.org
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Featured Speakers:

P. Anthony Zeiss, Ed.D
President of Central Piedmont Community College, North Carolina

Dr. Zeiss holds a doctorate in community college adm
(radio and television) and a bachelords degree in sp

came the third president of Central Piedmont Community College, the largest college in North Carolina serving approx
mately 70,000 students per year. During his tenure, the college has grown from one campus to six and has become r¢
ognized as a national leader in Workforce Development. Dr. Zeiss has authorexuthhared several books on eco-

nomic development, adult literacy and national workforce development and the Civil War. His most recent publication:
include four books on creating high performance employees, a book on Community College Leadership, and a tribute

John Montgomery Belk.

Dr. Zeiss is a professional speaker and a frequent keynoter for companies and colleges on recruiting, developing, and
retaining peak performers at the workplace. He regularly consults on workforce development and resource developme

Dr. Zeiss is past chair of the Board of the American Association of Community Colleges, past Board Chair for the
League for I nnovation, and was the Association -of Co
2005. CPCC was selected as the 2002 Community College of the Year by the National Alliance of Business in 2002
2003.

Dr. Zeiss serves on several local, regional and national boards including Leadership N.C. and frequently serves as a
workgroup member for the U. S. Department of Education and the U.S. Department of Labor. Dr. Zeiss and his wife,
Beth, have two sons and two grandchildren.



Featured Speakers:

Pat McCrory
Mayor, Charlotte, North Carolina

In November 2007, Mayor Pat McCrory became the first sésen
mayor in the history of the City of Charlotte, continuing his record as
the City's longesserving mayor.

Mayor McCrory began his political career in Charlotte in 1989 when
he was elected as an-Barge City Council representative in his first
run for an elected office. He was reelected in both 1991 and 1993,
serving as Mayor Pro Tem in 1993 until first elected Mayor in 1995.

Mayor McCrory has distinguished himself as a leader in public
safety, economic development, housing and transportatlerhas
been recognized nationally for his leadership in developing Char-
lotte's 25year transportation and land use plan, including his efforts
to secure $200 million in federal funds for light rail in Charlotte.
Also, $2 billion in local and state road improvements have been
made throughout the city over the past decade.

During McCrory's time as mayor, the City population has grown by
20%, 200,000 jobs have been created, and he led the effort to recruit
such companies as TIABREF, General Dynamics Armament, The

: Westin Hotel, and Johnson & Wales Culinary School. He was also
instrumental in Charlotte being selected as the home of the NASCAR Hall of Fame, the development of the new Char-
lotte Arena and the U.S. Whitewater Center. In 200&ney Magazindéisted Charlotte in its Top 3 Best Places to Live
andReader's Digestamed it one of the 20 Cleanest Cities in America.

Charlotte's overall quality of life has been impacted through the mayor's efforts to establish a Residential Tree Ordi-
nance, which requires developers to save 10% of the trees in every residential development, the establishment of a Si
walk Policy that requires sidewalks in every new subdivision and provides funding for sidewalks in neighborhoods with
out them. The mayor also worked to integrate bike lanes in the city's transportation policy, establishing 42 miles of bike
lanes throughout the city. McCrory founded the Mayor's Mentoring Alliance in 1995 and has personally served as a
Mentor to two youth. In 2008, Charlotte was named a "100 Best Communities for Youth" by America's Promise for the
third year.

Mayor McCrory is involved in many national organizations. He serves as Chair of the U.S. Conference of Mayors
(USCM) Environment Committee and was appointed by President George W. Bush to the Homeland Security Advisor
Committee in October 2003. He served as president of the Republican Mayors and Local Officials (RMLO) organizatio
and was the Founding Chair for the North Carolina Metropolitan Coalition, a group of the state's-2bylaingeors.

The mayor has testified before Congress and has been a guest on several national media broadcasts, including Natiol
Public Radio, ABC World News, Lehrer News Hour, CBS This Morning, MSNBC News, CNN, CNBC and Fox News,
among others.

Mayor McCrory graduated from Catawba College in 1978 with a B.A. degree in Political Science/ Education. He cur-
rently sits on the Board of Trustees for Catawba College and received an Honorary Doctorate degree from the school
2001. In January 2008, the mayor left his employment with Duke Energy Corporation to enter the race for governor. He

is married to Ann Gordon McCrory.
. _________________________________________________________________________________________________________________________________________________|]



Featured Speakers:

Astrid Chirinos
President , Diverso Global Strategies

Astrid Chirinos, Founder and Principal of Diverso Global Strategies (DGS)as been providing Multicultural Mar-

keting and Multicultural Workforce Development Strategy to Fortune 500 companies and other large organizations in
the Charlotte Region since 2001 througlirdegrated approacthat includes the CrosSultural Competency, the Or-
ganizational Readiness and the effective Community Outreach and Action Plans required to retain and increase our fa
growing multicultural markets. She is also a partnéfiata Solutions, a Multicultural Corporate Talent Development

and Realignmentonsulting company arat Calor Energy, LLC facilitating thegreen cultureshift for an organization
through sustainable business practices and renewable engvggalorenergy.com

Astrid is past chair of the Charloti¢ay or 6 s | nt er nThe Lato AradricarCGhdiriber ef Commerce of
Charlotte (LACC), theLatino Pathways Partnership. Currently she is a board member of other organizations com-
mitted to i mproving t hesuclRdgkeCénmatint Ecormmic Degelopmment @ommlis-t he s
sioneleven County Regiothe Charlotte-Me c k| enbur g Wor kf orce Devel opment B
tural Exchange (WIE), The Knight Foundation, The North Carolina Center for Public Policy Researchand the

McColl Center for Visual Arts.

She was the recipient of tR@09Practitioner of the Year from the National Employment Counseling Associdtien,
2008 SOCI AL CAPI TAL AND COMMUNI TY BUI LDI NG WOMAN OF
Girls Scouts2006 NC BUSINESS WOMAN DIAMANTE Award and the YMCA SPIRIT OF CHARLOTTE #hward

2004 CHARLOTTE BUSINESS JOURNAL CATALYST OF DIVERSITY t h e 12803 EXCELENTE 83S$-

NESS WOMAN OF THEYEAR.st ri dbs country of origin is Venezuel a
and NC State University in Raleigh, NC with a degree in Environmental Visual Design. She is a 2006 graduate of the
LEADERSHIP DEVELOPMENT INSTITUTE from the Community Building Initiatives at the Foundation for the Caro-
linas, a 2006 graduate from the INNOVATION INSTITUTE of the McColl Center for Visual Arts in Charlotte and has
been a guest speaker in many panels, radio and TV programs on the topic of MulticulturalisnCaftidrenandn-

Language Strategx.


https://owa.eku.edu/owa/redir.aspx?C=af3c08afb82f40cf8e93b94dfba694b7&URL=http%3a%2f%2fwww.calorenergy.com

Membership Information You Can Use

Sandy McLelland

Are you a nontraditional student?
Were you once a namaditional student?
Are you an advocate for Nemaditional
students?

We want you. Join Today!

Non- traditional students are a growing population at college
campuses.The Association for Nefraditional Students in

Higher Education (ANTSHE) is aimternational partnership of
students, academic professionals, institutions, and organizations
whose mission is to encourage and coordinate support, education,
and advocacy for the adult learner.

As students and professionals, ANTSHE membership provides you with:

1

f
f
f

Quarterly newsletter

Ability to network with other nottraditional students and advocates

Annual National Conference (participation available for students and professionals)
Opportunity to support or apply for scholarships

Visit the ANTSHE websitevww.antshe.ordor more information.

Getting involved is easy! ANTSHE has several membership options and benefits from which to choose.

f
f

f
f

Student- $20.00- Any student currently enrolled at a higher education institution

Alumnus - $50.00- Anyone who has been a member of ANTSHE while either being enrolled, or
working at a higher education institution that has left that institution.

Academic Professional $50.00- Staff or faculty members at a higher education institution

Friend - $50.00- People outside of higher education who would like to be involved with improving
educational opportunities for ndgraditional students

Organizational - $200.00- Business, community, or student organizations with full member benefits
and website acknowledgement

Institutional - $250.00- This includes three professional memberships, unlimited student member-
ships (students must be members of a recognizedraditional student organization), full member
benefits, and website acknowledgement.

Pick the option that is best for you and complete an application online at
http://www.antshe.org/member/Joinnow.htm

or email our Membership Officer, Sandy McLelland at

membershipofficer@antshe.aaday!

THE NON-TRAD JOURNAL® CONFERENCE EDITION
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Retrospectives, pt. 3 of 4

Amanda King

In this part of the series, Carl, Danielle, Eddy & Heather share what would have helped them looking back on their col-
lege experiences, the advantages and disadvantages they hadragitional students, and what they have will do or
have done so far do after graduation.

What would have madgour collegeexperience better?

HEATHER: | felt a little | eft out , being ol der than mo
did enough extra&urricular events together. | was used to the theatre department at WKU where we always had cor
tact with the teachers outside of class and they would hasegghers for uspool parties and cabarets and such.
Perhaps it was just the difference in the disciplines themselves but | think we could have done more together.

DANIELLE: 1think it would have been much easier had | not been caring for my mother (who had brain surgery
the day before my 1st day of classes in 2005 and it didn't go very well.) and hadn't had to work full time at my job ©
13 years throughout.

CARL: A little less booze, fewer interactions with the officers formerly known as RPD. More eastern philosophy,
more Marx. More travel. | would have liked to have taken part in more of the study abroad program. | think it
should be a requirement and part of your tuition at some point that at least a partial semester be spent out of this
country.

EDDY: Less debt woul débve been better. I had to take

What benefits did you have as a rtoad?

HEATHER: | had the ultimate advantagde experience. | knew what it was like to work drudgery jobs and how
l ucky I was to go to college to |l earn more about tF
to take the general studies classes and got to focus on my major completely.

DANIELLE: Ithink it benefitted me that | didn't feel compelled to party like a rock star in colldw lived a bit
and understood and cared a great deal about my responsibilitissbled over into my academic career.

CARL: All the benefits, | was never intimidated by my professors (with few exceptions). Sometimes | was awed by
the breadth of their knowledge, but | felt | could talk to them like | would talk to someone else. | had more in com-
mon with many of my professors than | did with many of my classmates. Plus, | was a traditional student for (?)
years before | became a atvad. So, | had certainly learned the ropes by then!

EDDY: I't was easier to balance work and go t o-yeardrdck ol
| knew | could take time off.

What disadvantages did you have as atnad?

HEATHER: | was outof-date with the technology everyone was using. | remember almost crying because | was sc
frustrated with trying to use blackboard and PowerPoint until | got used to them. | had never encountered those pre
grams and everyone else acted like they were just the norm and the easiest things ever.

DANIELLE: Working full time and caring for aging parentsinancially it has been tough to, but that has always
been a driving force to propel me through.

CARL: | 6m sure | mi ssed out on some things. Maybe | d
I was ficreepy old guy. o

EDDY: Soci et yupifosnorbrads.s et

. _______________________________________________________________________________________________________________________________________________________________________________________|
...Continued



After graduation, what did/will you do?

HEATHER: | went to Peru, hoping that would look good on a state job archaeology application but then there was
a hiring freeze when | got home. | took a job at the lovely Paddy Wagon on Main Street, my first waitress job ever :
32 year old (they were nice enough to give me a tr)
able to work very much outside of fte was finishing his thesis. It was hard. | got a job a few months later in an of-
fice where | am now. Now we wait for his PhD funding offers to decide our next move.

DANIELLE: |am currently under contract with the local hospital which has helped with tuition reimbursement; |
will work there for 1 year to return the favofterwards, we (Carl and 1) will be travelling to our next point where
Carl will start his PhD program and | will work as an RN.

CARL: After graduation the first time | was a tattoo artist/bartender/construction worker. | went straight into grad
school after my last 2 degrees. Straight out of grad school, | went into teaching part time and tattooing part time ar
eventually opening my own shop, Triple Crown Tattoos.

EDDY: Well, after the finishing my undergraduate, | set out a year and played music and went back to carpentry.
There was still something romantic about carpentryfoimene ol d t ool s i n a wooden
anymore. | never allowed my goals to get in way of enjoying life, nor let enjoying life get in the way of achieving
my goals.

In the next and final installation of the Retrospective series of articles, Carl, Danielle, Eddy & Heather will share their
dreams for the future, any changes they would make if they could go back, and the changes they have seen in each o
and in themselves. Additional updates about what has happened in their lives since the original interview will also be
provided.

EVENTS AND ACTIVITIES
2010

Board of Directors Meetings 3" Monday of every month

Executive Committee Meetings 3 Monday every other month/prior to board meeting

March 13" Annual National ANTSHE Conference at UNCC

June ANTSHE @ NonTraditional PreMedical & Medical Students,
Chicago, IL

October ANTSHE @ NACADA
Board of Directors MidYear Meeting @ ?

November Non-Traditional Student Recognition Week Celebrations

THE NON-TRAD JOURNAL® CONFERENCE EDITION



Gaining Degree/Major Work Experience

Kristian Alton

Think about this for a moment. Employers expect you to have
work experience BEFORE they will hire you. Specifically,

they expect you to have RELATED experience before they will
hire you. Now that almost makes sense to me, but how exactly
am | supposed to get that Ar el
hire me until | have it?

Now do not assume this means your past work experience is
worthless because it definitely is not. Your work experience
tells an employer what skills you already have, what you were
able to accomplish for other employers, and what you will
probably be able to do for a potential employer in the future.
Employers like that, and they need to see it. What they also
want to see is some indication that you have the ability to apply the basic skills you learned in college in a real world
setting. Again, how do you show this ability if no one will give you the chance?

The best way to get degree/major related experience is to do an internship, exterrgb@patiee learning experience,

or service learning project. Some degree programs will require you to do one or more of these experiential learning of
portunities before you graduate. If your specific program does not, that does not mean you cannot do one on your owi
In fact, one of the top 13 attributes employers seek in job candidates is initiative, and pursuing an internship to gain ex
perience in your field when one is not required absolutely shows initiative. It is also important to note that the Bureau ¢
Labor Statistics indicates that the top two places employers will look fetirhdl employees are internships and co
operative learning programs.

Ok, so what are internships, externshipspperative, and service learning experiences? Why are they important? How
do you find one? | am glad you asked.

They are a form of experiential learning. Each has unique characteristics and benefits to the student. Here is an over
view of each.

Internships: These are perhaps the most common andkmellvn form of experiential learning. An Internship is gen-
erally a shorterm or temporary assignment where the student functions just as they would if the position wiime full
job. Internship positions can last from a few weeks to two years depending on field and employer with the governmen
usually offering longeterm positions. Many degree programs require students to do an internship, and you will need tc
follow the programs requirements exactly in order to get full credit for your degree. Be advised, not all internships are
paid position; in fact, the majority of them are not. | highly recommend researching the internship opportunity as strin-
gently as you would a potential employer.

Externships: These positions are also known asgbladowing experiences. They last from a few hours to a few weeks
and are unpaid. The process involves pairing a student withtanfalemployee. The student follows this person and
observes what they do, asks questions about the position, and, occasionally, participates in projects. This allows a stt
dent to see the career choice in action to determine what the responsibilities are, how a typiehleddg of an em-

ployee with that job looks, and if they really feel the job would be a good fit for them. Such a position will also provide
networking opportunities that could prove beneficial when the time to search fotienufposition rolls around.

Co-operative Learning Programs: Co-ops combine paid employment with course work. The student may alternate
between work one semester and study the next semester, or work and study simultaneously. Such programs typically
at least a year with many lasting as long as two years. The student uses what they learn in the classroom in a real wo
setting just as they do in the internship positions.

Service Learning Projects: Service Learning Projects differ from other experiential learning formats in the requirement
that both the service provider (student) and the recipient (agency/individual) benefit. They are not paid, and many are
part of course requirements. This means that in order to get credit for a specific class, the student must complete the :
vice-learning project within a single semester. The student must write a journal and do a presentation over the experi-
ence when completed. They are structured activities that focus on teaching a very specific set of skills, values, or kno
edge relevant to the field.



All experiential learning methods provide networking opportunities that are crucial to finding future employment in to-
dayés highly competitive job market. They all of fer
resume. They all offer the student insight into the-tdagfay experience of the job they will hope to get when their de-
gree is complete. Generally, all-ops are paid positions, but not all internships are. Again, | encourage you to explore
any experiential learning experience as thoroughly as you wouldtinfaljob offer in terms of duties expected of you

and potential benefits to you. Any way you look at it, experiential learning opportunities are a great benefit to students
and should be sought out as a way of gaining the related experience employers want to see on your resume.

There are a variety of ways to find experiential learning opportunities. Start by checking with your local employment
services office or university Career Services office for listings. If you are required to do one for your degree, the depar
ment office, course instructor, or internship supervisor will often have a list of sites that have been used in thlke past. A
around because someone in your network may know about such a position opening up in their company or agency. A
other excellent place to look is your local library. Various publications such bgdheship Bibleby Vault are avail-

able there. Finally, search company and agency websites for possibilities.

Here are a few ideas just to get you started:

Idealist.org(nonprofit agencies) StudentJobs.goffederal internships)

Allaccessinternships.com fastweb.com

Vault.com Monster.com

HotJobs.com RedCross.org

NationalUnitedWay.org AARP.org(aging/elderly issues)

If you have a company in mind, go to that companyads

sitions. If you have a local group or agency such as Boy Scouts or Girl Scouts, contact them directly to inquire about t
possibilities. You should also consider checking with your university for possibilities there. | got my internship with the
of fice of Campus Life as the result of Awishingo tha
ship!

A few final thoughts about using experiential l ear ni
even though the position is temporary and probably unpaid, you need to treat it with the same respect you would a fi
time, paid position. The experience is no good to you if the site supervisor will not give you a reference! Second, ke
notes of the projects you worked on and any accomplishments you had while on site. You can use those notes to
velop your answers for Behavior based interview questions and to write the PAR Statements for your resume. Fina
make the most of your experience: ask questions, volunteer to help on other projects, and have fun with it.

We Want to Rear From You!

Do you have a topic youb6d |Ii ke ANTSHE to cover ?
traditional students and/or professionals whom work withtnaditional students? Want to share ideas and
stories for events?

Let us know! Email your ideas, suggestions, or articles to ugwatentcoord@antshe.drg

THE NON-TRAD JOURNAL® CONFERENCE EDITION
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Alienation of Distance

Sherry Rochester-Murray

Stress, confusion, frustration: | Quit! This is what ftaditional students say

when they are alienated from their college or univerdity2002, the National

Center for Education Statistics (NCES) reported thattrewh students make up

73% of all students in undergraduate schools:tnaditional students are world e D
wide and the numbers keep climbing every year (SEM Source, 2008). Contt

ing factors to this increase is economy (college and university costs rising st

ily), convenience (keep family obligations and work) and changes that are ocC %
curring in colleges and universities (understanding the importance fatbn

students). To most namaditional students distance, evening, and weekend edu-

cation availability is their only means of gaining an education they have wanted

for years. However, does that mean+@d students deserve less or should be

shown indifference when it comes to resources, tutoring, and other tools for student success? Right, the ans

is ANOO because the only diff etradtioralestudersishevetmey gain a d
their educational knowledge.

Non-trad students should have all the considerations like traditional student such as academic counseling, fi-
nancial aide help, career counseling, student clubs/organizations (these help build community), and ability to
connect with faculty outside of seminars or courses to name a few (Kre3& Colleges and universities
administrative personnel need to understand that virtual, weekend, and evenihgr(mod ) doesnodt
volved, unimportant, or unable to contribute. I
direction of nortrad students? Well, the good news is that lately more and more schools are realizing the im-
portance oftheirnch r ad student s. But ttrhda $it batloaadsdo othingne an  we

We need to step up and make sure our voices are heard by making
suggestions, submitting ideas, and answering surveys which help us
tell our schools our needs, likes, dislikes, and how to improve. So
before Ayoud become that studen
trated and then wants to quit; use your voice on the phone and your
words in an email to get your school to hear your voice to get the
help you need to find success. Alienation does not have to be how
nontrads feel and the great part about being an ANTSHE member
i s knowing that fAeveryo day tog
positive strives i n fal-raditiosac h oo
students.

e

)

What is your story? Did you find a way to change your alienation to a positive? Let us hear your voice so
maybe your actions and your story can help anothertremh student make changes tdelease send your
stories to: Sherry Murray studentrep3@antshe.arg
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Kretovics, M.(2008). The Role of student affairs in distance education:-sgeces or virtual communitie®©nline Journal of
Distance Learning Administratiom(3); retrieved from http://www.westga.edu/~distance/ojdla/fall63/kretovics63.html

SEM SourceAACRAO Consulting?008). Changing demographics: why nontraditional students should matter to enrollment man-
agers and what they can do to attract them; Washington, DC. Retrieved from http://consulting.aacrao.org/2009/02/2-7/changing
demographicsvhy-nontraditionalstudentsshouldmatterto-enrolimentmanagersandwhatthey-cando-to-attractthem/
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What 0s DI nner ?

Gabe DeGabriele

Monday - Fiesta Huevos Casserole

2-3 eggs per person

3/4 cup cubed ham

4 medium size potatoes

1/2 chopped onion

1/4 milk or water

1/4 cup Mexican Style shredded cheese

1-tablespoon fresh chopped chives, parsley, or cilantro
1-tablespoon olive oil

Seasoned salt -
Pepper
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Peel and cube the potatoes. In a medium bowl combine the potatoes and olive oil. Toss to coat. Season to taste witt
Seasoned salt and pepper. Toss to mix. Spread the potatoes in an even layer on a greased cookie sheet. Bake at 3
degrees until tender.

While the potatoes are cooking whisk the eggs and milk until foamy. Season to taste with salt and pepper. Grease a
glass baking dish. Spread the cooked potatoes in a single layer in the bottom of the dish. Top the potatoes with the
diced ham and onion. Pour the egg mixture over the top and sprinkle with the chopped chive/parsley/cilantro. Loosely
cover with a piece of aluminum foil to prevent the top from browning too much. Bake at 375 degreeXonih&tes.
Remove the foil and bake for anothet ® minutes or until firm. Sprinkle lightly with the shredded cheese and return to
the oven until the cheese is melted. Serve with tortillas, salsa and sour cream and fruit. You can substitute cooked cf
rizo, pork sausage, or bacon for the ham.

Tuesday- Pork Chops with Rhubarb Sauce
T 4 pork chops (any cut)
M Salt
1 Pepper
1 Garlic powder
i 2 tablespoons olive oil

Rhubarb Sauce

3 cups chopped fresh or frozen rhubarb (do not thaw frozen rhubarb)
1 cup sugar

1/2 cup raisins

2 tsp. finely shredded lemon peel

1/4 cup lemon juice

2 tsp. finely shredded orange peel

1/4 cup orange juice

2 Tbsp. Water

1/8 tsp. Salt
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In a medium saucepan combine rhubarb, sugar, raisins, lemon peel and juice, orange peel and juice, water (omit wate
using frozen rhubarb), and salt. Bring to boiling; reduce heat. Gently boil, uncovered, about 30 minutes or until mixtur
has thickened.

Season pork chops with salt, pepper, and garlic powder. Brown in medium frying pan over-mgtiteat until de-
sired degree of doneness. You can grill the chops instead of frying if desired. Transfer to plates and spoon rhubarb

...Continued



sauce liberally over the chops. Serve with vegetable and rice or stuffing. If you choose stuffing try adding a little
chopped rhubarb to the stuffing mix before you cook it.

Wednesday- Salsa Chicken Skillet

1 pound boneless skinless chicken breast halves, cut into %2 inch pieces
2 Tbsp. Olive Oil

1/2 pound fresh mushrooms, sliced

1 green bell pepper chopped

3/4 cup chopped onion

1/2 cup chopped celery

1/2 cup frozen corn, thawed

Chopped cilantro

1 clove garlic, minced

2 cups salsa

2 cups hot cooked rice

1/4 cup Mexican Style shredded cheese
Sour cream
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In a large skillet, sauté chicken in oil until no longer pink, drain and set aside. Add the mushrooms, green pepper, onic
celery, corn, garlic and a little chopped cilantro and sauté-8oméutes or until vegetables are tender. Add salsa and
chicken; heat through. Serve over rice. Top with cheese and sour cream.

Thursday - Spaghetti Pepperoni Pie

1 12 oz. package of spaghetti broken up into halves or thirds
1/3 cup dry seasoned bread crumbs

2 cups bottled chunky pasta sauce

1 cup shredded mozzarella cheese

4 ounces sliced pepperoni, chopped

4 large eggs, lightly beaten

3 tablespoons grated Parmesan cheese

E R N ]

In a large saucepan of lightly salted boiling water, cook spaghetti 1 minute less than directed on the package. Rinse a
drain. Heat oven to 350 degrees. Coat-inth nonstick skillet with nonstick cooking spray. If skillet handle is not
ovenproof, wrap with aluminum foil. Sprinkle the skillet with the breadcrumbs until coated. In a large bowl, combine
the spaghetti, pasta sauce, mozzarella, and pepperoni. Stir in beaten eggs. Spoon mixture into prepared skillet. Bak
30 minutes. Sprinkle with the Parmesan cheese. Bake until cheese is golden brown (about 10 minutes). Let cool 10
minutes. Cut into wedges and serve with tossed salad and garlic bread.

Friday - Oriental Grilled Chicken Salad

4 boneless skinless chicken breast halves

Salad greens

1 cucumbers, sliced

1 medium Red Onion cut into rings

Cherry tomatoes

Croutons

1 16 oz. bottle WislBone Balsamic Vinaigrette salad dressing
Japanese Traditional Vinaigrette or other Oriental Salad Dressing
Mandarin Orange slices
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Rinse chicken and place in a large Ziploc bag. Add the Balsamic Vinaigrette salad dressing; remove air from bag and
seal. Marinade 3 hours or more. Grill the chicken until cooked through and juices run clear. While the chicken is grill-
ing prepare the salads. Slice the chicken into 1/4 inch strips and place the chicken, mandarin orange slices and croutc
on top of the prepared salad. Drizzle with the oriental salad dressing.



The Power of Committees

Amanda King

Committees serve many purposes for those organizations which useBterything from the U.S. Congress to ANT-
SHE utilizes committees to manage multiple irons in the fflemmittees can offer a great deal of strength to any or-
ganization and aid the group in accomplishing more than working individually.

Through committees, the leadership can focus on multiple issues at once, resulting in greater efficiency and effectiven
of the overall groupLeadership can pick the top three, five, or even 10 items or areas on which to focus for a certain
period of time (pending the size and scope of the organizatifothere are 5 officers for your student organization, each
one could lead, or chair, a committeEhe treasurer could lead the fundraising commitigee secretary or communica-
tions officer could chair the publicity committe€he committees can be standing, which work year after year, or be
formed to address a certain project, like planning a conference or banquet.

Committees can lighten the workload of the organizational leaderslo.is
that? The leadership will lead the committees, but the committees can be com- f
prised of membershipYour membership offers a wealth of knowleddéey

may be involved in community groups, like churches, community centers, or
P T A @Bsme have experience working in the same area on which the commit-
tees are focusedOthers may be majoring in the same fieleken if they have

none of those experiences, they have their own knowledge and opifioas.

leadership can get ideas, suggestions, and feedback on their project from severai

points of view from the members of their committeEammittees can break up

the work into smaller sectiond¥hen all the sections are brought back to the committee whole, a project is much easier
to handle.

Membership also feel a sense of ownership when they are included in the decision making phieele®ms not mean

voting alone.Voting is important and may be enough for some, but actually coming up with the idea, working on the
planning process and seeing the fruits of your labor when completing a task or event really gives your committee mem
bers a feeling of accomplishment and pri@@mmittees allow them a by to the organizationThey are more vocal

about their organization to potential members and people in the commuhgy.expand the network quicklf{Com-

mittee members also get a chance to get their feet wet without as much apparent responsibility or demand on their
time. Many committee members become leadership because they have had a taste of what it can be for them.

When you think of just how much committees can do, it only makes sense to havéntiased productivity, in-
creased input and feedback, providing a sense of ownership, increased publicity, and better dowtiatity not to
love?

Get the Most Out of Your Conference Experience...

Bring business cards to share/trade with other conference attendees

Bring a notepad to copy down -maihaddressesa,artd notesffom presantaiioosn |,
Wear comfortable shoes

Map out your da§ have a schedule cheat sheet of which presentations you plan to attend

If you are traveling as part of a group, make a list of cell numbers for everyone in your group

Get a good nightods sl eep
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Talk to EVERYONB presenters, faculty, staff, students...you never know who you will meet and what can come of
the relationship if you just say f@AHi 0.

1 Pick up the freebies! Bookmarks, newsletters, flyers, booklets, pens and share with your group when you return tc
your home institutions.

1 Share your experience with your home institudiccopies of notes and/or meetings to debrief are great ways to

start!
L. /|
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ANTSHE is an international
partnership of students, academic
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